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CANDIDATE STATEMENT 
 
ROBERT RICHARDSON (Connecticut) 
Date of admission to practice: December 6, 1991 
Your present position: Shareholder/Partner 
Size of your firm: 6 attorneys 
Year you became a NELA member: 1992 
Name of NELA Affiliate(s): Connecticut Employment Lawyers 
Association 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 100% 
 
My entire legal career has been devoted to helping employees 
achieve workplace fairness and equality. After graduating from law 
school in 1991, I immediately joined the Connecticut firm of 
Garrison, Silbert & Arterton because of the firm’s longstanding 
commitment to protecting and enforcing the rights of employees. I 
have never worked (nor wanted to work) anywhere else. For more 
than 20 years, I have been regularly representing employees in all areas of employment law, including matters 
involving discrimination, harassment, retaliation, wrongful discharge, free speech, common law claims, and 
non-compete agreements. 
 
In addition to my practice, I have devoted considerable time and effort to projects related to workplace fairness. 
For six years, I served on the Executive Board for the Connecticut Bar Association’s Labor and Employment 
Section. Throughout the years, I have also volunteered, on numerous occasions, to provide pro bono training 
in the area of employment law to the lawyers who work for Connecticut Statewide Legal Assistance. I have 
also written several articles on topics related to employment law for the Connecticut Bar Association and 
spoken at several Connecticut Bar Association seminars regarding employment law. 
 
I have been an active member of NELA and the Connecticut affiliate (“CELA”) for over 20 years. During that 
time, I have regularly attended CELA meetings, NELA national Conventions, NELA regional conferences, and 
NELA seminars. I have also been invited to give presentations at many of those meetings. 
 
In 2006, I had the honor of being chosen for NELA’s Executive Board. From 2006 through 2007, in my capacity 
as a Board member, I served on NELA’s Strategic Planning Committee. With input from current and former 
NELA members and some of NELA’s coalition partners, the Strategic Planning Committee helped NELA’s 
Executive Board draft the detailed plan which sets forth NELA’s priorities and core strategies. My service on 
the Strategic Planning Committee helped me gain valuable insight regarding the direction in which NELA 
members think NELA should be headed. 
 
One of the priorities established in NELA’s Strategic Plan is to increase diversity on the federal bench, 
including traditional diversity (i.e, race, gender, etc.) and professional diversity (i.e., expanding the pool of 
potential judicial nominees beyond prosecutors and defense lawyers). In 2008, I was appointed to serve on 
NELA’s Judicial Nominations Committee (“JNC”), as a Representative for the Second Circuit (Connecticut). 
The JNC helps NELA’s effort advocate for independent and fair-minded candidates for appointment to the 
federal bench. More specifically, the JNC helps NELA search for and locate potential judicial nominees and 

 



makes recommendations to the NELA Executive Board about whether to support or oppose judicial nominees, 
based on the nominee’s record in employment law or civil rights. In doing so, the JNC members also strive to 
help NELA achieve its goal of increasing diversity on the federal bench. From 2009 through 2014, I served as a 
Co-chair of the JNC. During that time, I am proud to say that a number of the nominees that the hard-working 
members of the JNC vetted and voted to endorse were ultimately confirmed as judges, including a few former 
NELA members. 
 
In 2013 and 2014, I was elected to serve as one of NELA’s Vice Presidents. Thereafter, in 2014, I stepped 
down from my position as Co-chair of the JNC. However, I have continued to serve on the JNC as one of the 
Second Circuit Representatives and I regularly participate in the monthly conference calls. 
 
In 2014, I was appointed to Co-chair a NELA Task Force on American Bar Association Judicial Evaluations. 
The Task Force was created after a law journal article was published which concluded that minority and female 
nominees for federal judgeships were more likely to receive lower ratings from the ABA than white male 
nominees. The article concluded that there was a correlation between a poor ABA rating and a nominee’s 
inability to make it through the judicial nomination process. Consistent with NELA’s strategic priority of 
increasing diversity on the federal bench, the NELA Executive Board created a Task Force to assess the 
ABA’s evaluation and rating processes and to coordinate a strategy for effectuating potential changes, along 
with our coalition partners. I am very much looking forward to remaining involved in this very important work. 
 
The opportunities that I have had working on the NELA Executive Board have reinforced my already strong 
commitment to NELA and its principles. I hope that you will permit me to continue serving on the Executive 
Board and continue making a contribution toward helping NELA implement and achieve its goals and strategic 
priorities. Thank you. 


